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Job Description

School Chaplain
Aim of the Role:
· To lead our worship strategy throughout the school and within the wider school community. 
· To provide pastoral support to students and staff. 
· To ensure that all of our students’ experience ‘life in all its fullness’. 
Responsible to:
 
Principal
Key Responsibilities:
· Working with the Leadership Team and Directors to decide Worship strategy 
· Leading Worship for staff and students 

· Leading the clergy team and Worship Representatives 
· Providing pastoral support to staff and students 

What could this look like:

· Leading year-group Collective Worship, as part of a rota  
· Supporting Heads of Year in Collective Worship as needed

· Helping to organise staff Eucharists 

· Helping to organise student Eucharists 

· Helping to organise whole school events, such as the Carol Service and Remembrance Service 

· Working with the RE and PHSE teams to produce resources to be used in tutor time programme

· Supporting the delivery of the tutor time programme 

· Providing opportunities for students, staff and families to drop in to discuss faith in breaks and via enrichment.
· Meeting clergy team and staff reps regularly 

· Leading the student Church School Group

· Attending Leadership meetings as required 

· Attending Extended Leadership meetings as required 

· Contributing to the school’s work with the local community and local churches

· Supporting work with feeder primaries 

· Engaging with the Church of England’s National Secondary School Leadership Network 

Hours per Week: 22.5, term time only, including 3 INSET days. 



Grade 10, Scale Point 30. 

Date reviewed: November 2019
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School Chaplain
Person Specification

	
	Essential
	Desirable

	Qualifications & Training
	· Ordained minister in the Church of England 

· Experience of working with teenagers 

· Good communication skills, both verbal and written
	

	Experience
	· Experience of working successfully as a member of a team

· Has worked independently to implement strategic goals
	· Experience of working in an Educational environment

· Experience of working within the ‘Keeping Children Safe in Education’ framework

	Professional Values
	· Is sympathetic to the school’s ethos and aims
· Establish and maintain good professional relationships with students, parents, carers and colleagues
	· Has been part of a professional association or network 



	Knowledge & Understanding
	· Experience of youth ministry

· Experience of all-age worship 
· Confident at providing pastoral support 
	· Used to working with senior leaders 

· Experience working with professionals from other backgrounds, such as health/mental health 

· Comfortable working with computers 


	Skills
	· Strong public speaker
· Works to deadlines 

· Able to prioritise own workload
· Able to deal with regular interruptions

· To be flexible in adapting to the needs of a situation and change tactics

· Communicates effectively (both verbally and in writing) at all levels e.g. students, staff, parents

· Ability to work with minimal supervision and to act on own initiative
	· Knowledge of mental health issues in young people



	Personal Characteristics
	· Approachable and empathetic

· Organised and resourceful

· Optimistic 
· Support the School’s academic goals 
	· Creative and enthusiastic

	Specific Requirements
	· Required to undergo an Enhanced Disclosure and Barring Service check
	


