Job Title | Name of Parish

Closing date:   

Interview date:

Salary: 	 

Contract: 	Full time, permanent

Location: 	Based at 

[Paragraph with brief introduction to the role]

Key Responsibilities include:

· List some of the responsibilities
· 2
· 3
· 4
· 5
· 6
· 7
· 8



Please refer to the attached Job Description for the full details of the responsibilities of the [JOB TITLE]. 

The ideal candidate will: 

· Have experience in……….
· Have the ability to…………
· 
 

[bookmark: _Hlk157074382]Benefits of the role include:

· 


How to apply

Interested candidates are invited to send your CV with a detailed supporting statement (cover letter), outlining how you meet the essential and desirable criteria in the person specification as detailed in the job description. The supporting statement is an essential part of the application process and thus a failure to provide this information will mean that the application will not be considered. 

Applications should be submitted to [details of where to send application]

“[Insert name of Parish] is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment.”

We believe that diversity is a strength. We actively welcome and encourage applications from candidates of all backgrounds and identities, particularly those who identify as female, younger, of a UK Minority Ethnic/Global Majority Heritage, or disabled, as its essential that we reflect the diversity of the communities we serve.

Other options that could be added into the advertisement include:
· We will shortlist and interview on a rolling basis as applications are received and we reserve the right to close the vacancy early. 
· This role carries an occupational requirement to be a practising Christian in accordance with the Equality Act 2010.


